







































































































































































































































































































































































Exhibit Q



SVP/MDO UNIT

DATE: = June 17, 2009

TO: I

rrov:

RE: Cheryl Ristow

Per your request, here is the account of my contact with
Cheryl after you confronted her with her extended absence on
June 16, 2009.

She came into my office, visibly agitated, and shut the
door. She said “l quit” in angry tone. | told her | was not the
one she needed to see about that. She then said something to
the effect of “This is fucked” or “l don’t have to fucking take
this”; however, | don’t recall exact words (other than “f**k in
some fashion.)

She asked why, if she and | were friends, why | didn’t say
something to her. | told her that | was aware that you had
counseled her previously on the issue, and that she knew that
this was a problem.

She was deflecting blame onto others (i.e., citing instances
of other people being late, taking advantage, etc.) and | told her
that in my opinion that was not the issue; it was her conduct,
and her need to take responsibility for that.

She was in my office approximately 20-25 minutes, and left
still apparently resentful and agitated.



Exhibit R



INTEROFFICE MEMORANDUM

DATE: June18, 2009 PHONE: |IIEGEGN

rrov: [

TO: Cheryl Ristow, Investigative Technician

SUBJECT: E-Mail Notifications

Based on recent events and our previous communications, | am ordering you to
adhere to the following guidelines daily. These directives are effective immediately:

1. Advise me via e-mail immediately after you arrive for work at the office.

2. Advise me via e-mail prior to leaving the office for any type of field activity.

3. Advise me via e-mail immediately upon your return to the office from any type of
field activity.

4. Advise me via email prior to leaving the office for lunch or break times.

5. Advise me via e-mail immediately upon your return to the office from lunch or
break times.

6. Advise me via e-mail prior to departing the office to return the county vehicle to
the yards at the end of your shift.

Any deviation from these guidelines due to some extenuating circumstance must have
my prior approval.

During my absence from the office from June 30, 2009, thru July 10, 2009, you are to
advise ia e-mail of the above requirements |

have set forth for you. .

Cheryl Ristow, Investigative Technician
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INTEROFFICE MEMORANDUM

DATE: July 30, 2009 PHONE: [
mrov: [

SUBJECT: Cheryl Ristow

At approximately 12:45 Cheryl Ristow came to the office unbeknownst to me to pick up
documents in order to complete yearly stats. She was not requested to do so by me or any
member of SVP. Apparently when Cheryl became aware that a small farewell function was held
yesterday for|j . Chery! became very emotional and upset that she was not invited
to the function.

I had left for lunch and was pulling into the 303 lot when | received an email from
who said that Cheryl was at the office and out of control. | immediately returned to the office.

Enroute | called Il to was standing by with | ] NI ncar the real estate offices.
Il said that Cheryl was crying and upset, however was not out of control.

When | returned | immediately went to SVP and observed Cheryl atjj || | ] ] door
speaking with her. Cheryl's face was red and it appeared that she had been crying. | stated is
everything OK. As soon as Cheryl saw me she walked back to her cubicle retrieved her purse
and walked past me and stated, "you don’t have to escort me out, | am leaving."

After Cheryl left the SVP staff gathered in qs office. | asked if Cheryl was violent or
combative in any way to which all replied, "no she was just upset, frustrated and loud.”

said that once again Cheryl singled her out stating it was all her fault that she was not
invited to the function. SVP staff feels very uncomfortable when Cheryl is at the office.

also said that if Cheryl was to return to SVP “| would be out of here, that
Cheryl is not stable, and tends to blames everything on her.”

agrees that Cheryl is also not stable and is very concerned that if Cheryl returns
to SVP, she would have definite concerns working with and around Cheryl.



said that she feels that Cheryl was hysterical when she learned she had not
been invited to the farewell.

N - e Cheryl is way to emotional and he will not speak to her in his office
unless there is another staff person in the room. . also said that Cheryl would be more of a
hindrance than help if she were to return.

At 1:30, | received a call from Cheryl who said she wanted to know if someone called me from
SVP when she was at the office. | told her that | had received information that you were upset
and | wanted to make sure she was OK. Cheryl was emotional and said that she was just upset
for not being invited to s farewell function. Cheryl want to argue with me that it was not
fair that she was not invited. | told Cheryl that it was best that | not speak with her while she was
on medical leave and she hung the phone up.
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INTEROFFICE MEMORANDUM

DATE: July 6, 2009 PHONE: -

TO: Cheryl Ristow
Investigative Technician

SUBJECT: Record of Oral Counseling

On July 2, 2009 | met with you to discuss some issues that | observed. | had also
received notification from several other employees that same day regarding the same
issues. This memorandum serves to memorialize that oral counseling.

The issues we discussed including the following:
1. Violation of County and B of | policy: tattoo exposure and facial piercing.

On July 2, 2009 | observed that a large tattoo on your back was exposed in plain sight. |
also observed that you had a small stud type piercing in your right nostril.

On numerous other occasions | have observed the same exposed tattoo and piercing.
In addition, | have observed on numerous occasions a tattoo on your outer ankle that

was exposed in plain view.
| addressed these issues and counseled you regarding the following points:

1. County policy #06-16, effective February 6, 2007, indicates in section 2, subsection
A, that "tattoos must be covered".

2. Bureau of Investigation policy 3011.00 adopted County policy 06-16 by including it as
Attachment 3. This applies to tattoos.

3. County policy 06-16 section 2, subsection B, indicates that "All facial piercing jewelry
such as nose piercing, tongue piercing, eyebrow piercing, lip piercing, or any other
facial piercing jewelry is prohibited."

4. Bureau of Investigation policy 3011.00 adopted County policy 06-16 by including it
as Attachment 3. This applies to facial piercing.
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5. Bureau of Investigation policy, section 4000.45, "Grooming Standards", indicates
“with the exception of pierced ears for female staff, no visible display of pierced body
jewelry shall be allowed for any Bureau employee."

I have attached to this memo a copy of the County policy and the Bureau of
Investigation policy regarding the aforementioned violations. By your signature, you
indicate that you have received a copy of this memo and attachments.

It is my hope that this counseling session has made you aware of certain areas of
concern and will assist you in making the necessary corrections.

_ 2405
Cheryl Ristow, dnvestigative Technician Date

070407
Date
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COUNTY OF SAN BERNARDINO PAGE 1 OF 4
POLICY MANUAL
: By EFFECTIVE 02-06-07
: —
SUBJECT APPROVED ) ¢ 3 -
STANDARDS OF DRESS AND GROOMING CHAIRMAN, BOARD OF SUPERVISORS

POLICY

The County of San Bernardino is a professional organization. All employees will present a professional
appearance in order to promote a positive image to customers. The general public frequently forms its
initial impression of professional credibility solely on employee appearance. The appropriateness of attire
| as seen by the general public has a bearing on how other agencies and departments view employee
professionalism and ultimately working relationships.

This policy applies to all employees, regardiess of classification, and is consistent with community
standards. Individual departments may have more specific policies in place based on needs.

An employee’s religious beliefs or medical conditions, as defined by applicable law, that require deviation
from the standards as set forth will be considered on an individual basis.

This policy is intended to provide guidelines on dress and appearance and is not meant to address all
situations. There may be differences in some department’s or division’s dress guidelines depending on
the nature of the work environment, nature of work performed, involvement with the public, required
uniforms or other circumstances as defined by the department head. These differences, in addition to
this general policy may be subject to the meet and confer requirements of Government Code Section
3500 et seq. The standards in this policy apply when an employee has officially reported to work.

POLICY AMPLIFICATION

1. Clothing

A. Employees who wear uniforms are expected to report for duty in the departmentally assigned
uniform. Uniforms are expected to be clean and pressed. Additional standards are communicated
at the departmental level or in bargaining unit MOU’s.

B. Employees who are not required to wear uniforms are expected to wear business clothing
appropriate to the position held. Attire is expected to be clean, pressed and well fitting.

C. Acceptable attire for women includes dresses, skirts, capri style suits, or slacks/trousers worn with
blouses, sweaters and/or jackets. The length of dresses or skirts should be no shorter than mid-
thigh when seated.

D. Acceptable attire for men includes suits, slacks/trousers worn with collared shirts, collared sport
shirts, dress shirts, polo shirts, sweaters and/or jackets. When deemed appropriate, ties should
be worn.

E. Except as noted or approved by the department head, employees may not wear the following:

(1) Denim jeans of any color.
(2) Overalls or coveralls.

(3) Shorts of any type.
(4) Tee shirts or jerseys with graphics including logos related to team sports.
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(5) Gym or sweat pants, workout wear, uncovered spandex pants/leggings.

(6) Shirts or dresses with spaghetti straps unless covered by a jacket, blouse or other outer
garment; shirts that expose stomach or midriff area, halter or tube type shirts, see-through or
fishnet tops.

(7) Low front or low back attire.

(8) Excessively tight fitting or oversized (baggy) garments.

This list is an example only and may not include all items deemed inappropriate.

2. Footwear and Accessories

A. All footwear is expected to be appropriate to the employee’s position. Shoes are to be neat, clean
and in good repair. Heels should not be more than three inches high. Sandals of any material
which are commonly referred to as flip-flops or thongs are prohibited for all employees.

B. No bandanas or baseball caps are allowed except as approved by the department head.

3. Taitoos and Jewelry

Except as noted or approved by the department head:

A. Tattoos must be covered.

B. All jewelry worn by employees must be appropriate so it does not detract from a professional
appearance. All facial piercing jewelry such as nose piercing, tongue piercing, eyebrow piercing,

lip piercing, or any other facial piercing jewelry is prohibited.

4. Personal Hygiene

A. Personal hygiene is essential. Therefore it is necessary that all employees maintain a clean,
presentable appearance. Personal hygiene includes a regular bath/shower, use of deodorant, and
appropriate oral hygiene.

B. Strong odors caused by perfumes, scented hair sprays, and aftershave lotions can be offensive
and are to be used in moderation out of concern for the comfort of others.

C. Employees are expected to maintain appropriate and professional hairstyles. Beards, sideburns

and mustaches must be clean and neatly groomed. Hair must be properly restrained for its length
and job assignment.  Hair coloring should be within the range of natural hair colors.

5. County [dentification

A. Each employee will have and wear an approved County identification badge at all times while on
duty, photo side facing out except where specifically exempted or prohibited by the employee’s
department due to a safety issue or in cases where wearing an identification badge will interfere
with the execution of the employee’s duties.
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RESPONSIBILITIES AND PROCEDURES

1.

Each new employee will receive a copy of the policy during orientation. All employees will be required
to sign an acknowledgement verifying that the policy has been read and understood. Employees will
be allowed up to 120 calendar days from the date of adoption of this policy to become compliant with
Policy Amplification, Clothing, E. (1). On a case by case basis, in the event of a financial hardship an
employee should contact their department head to request an extension.

Supervisors are responsible for explaining and enforcing the dress and appearance policy.
Employees who report to duty and are non-compliant with the dress and appearance policy may be
sent home to change without compensation. Failure to comply with, and repeated violations of this
policy will be cause for disciplinary action up to and including dismissal.

Consistent with this policy, exceptions can be made at the department level by the Department Head
due to the nature of work, special events, casual Fridays and departmental clean-up days.

Issues or disagreements arising out of the enforcement of this and departmental dress and grooming
policies shall be reviewed by the department head or designee and/or the department's Human
Resources Officer.

Rev. 2/07




Attachment 3

COUNTY OF SAN BERNARDINO POLICY MANUAL
By EFFECTIVE 02-07-06

STANDARDS OF DRESS AND GROOMING

POLICY

The County of San Bernardino is a professional organization. All employees will present a
professional appearance in order to promote a positive image to customers. The general public
frequently forms its initial impression of professional credibility solely on employee appearance. The
appropriateness of attire as seen by the general public has a bearing on how other agencies and
departments view employee professionalism and ultimately working relationships.

This policy applies to all employees, regardless of classification, and is consistent with community
standards. Individual departments may have more specific policies in place based on needs. An
employee’s religious beliefs or medical conditions, as defined by applicable law, that require
deviation from the standards as set forth will be considered on an individual basis.

This policy is intended to provide guidelines on dress and appearance and is not meant to address
all situations. There may be differences in some department's or division’s dress guidelines
depending on the nature of the work environment, nature of work performed, involvement with the
public, required uniforms or other circumstances as defined by the department head. These
differences, in addition to this general policy may be subject to the meet and confer requirements of
Government Code Section 3500 et seq. The standards in this policy apply when an employee has
officially reported to work.

POLICY AMPLIFICATION

1. Clothing

A. Employees who wear uniforms are expected to report for duty in the departmentally
assigned uniform. Uniforms are expected to be clean and pressed. Additional standards
are communicated at the departmental level or in bargaining unit MOU's.

B. Employees who are not required to wear uniforms are expected to wear business
clothing appropriate to the position held. Attire is expected to be clean, pressed and well
fitting.

C. Acceptable attire for women includes dresses, skirts, capri style suits, or slacks/trousers
worn with blouses, sweaters and/or jackets. The length of dresses or skirts should be
no shorter than midthigh when seated.

D. Acceptable attire for men includes suits, slacks/trousers worn with collared shirts,
collared sport shirts, dress shirts, polo shirts, sweaters and/or jackets. When deemed
appropriate, ties should be worn.

E. Except as noted or approved by the department head, employees may not wear the
following:

(1) Denim jeans of any color.

(2) Overalls or coveralls.

(3) Shorts of any type.

(4) Tee shirts or jerseys with graphics including logos related to team sports.
(5) Gym.or sweat pants, workout wear, uncovered spandex pants/leggings.
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(6) Shirts or dresses with spaghetti straps unless covered by a jacket, blouse or other
outer garment; shirts that expose stomach or midriff area, halter or tube type shirts,
see-through or fishnet tops.

(7) Low front or low back attire.

(8) Excessively tight fitting or oversized (baggy) garments.

This list is an example only and may not include all items deemed inappropriate.

2. Footwear and Accessories

A.

B.

All footwear is expected to-be appropriate to the employee’s position. Shoes are to be
neat, clean and in good repair. Heels should not be more than three inches high.
Sandals of any material which are commonly referred to as flip-flops or thongs are
prohibited for all employees.

No bandanas or baseball caps are allowed except as approved by the department head.

3. Tattoos and Jewelry

Except as noted or approved by the department head:

A.
B..

Tattoos must be covered.

All jewelry worn by employees must be appropriate so it does not detract from a
professional appearance. All facial piercing jewelry such as nose piercing, tongue
piercing, eyebrow piercing, lip piercing, or any other facial piercing jewelry is prohibited.

4. Personal Hygiene

A.

Personal hygiene is essential. Therefore it is necessary that all employees maintain a
clean, presentable appearance. Personal hygiene includes a regular bath/shower, use
of deodorant, and appropriate oral hygiene.

Strong odors caused by perfumes, scented hair sprays, and aftershave lotions can be
offensive and are to be used in moderation out of concern for the comfort of others.
Employees are expected to maintain appropriate and professional hairstyles. Beards,
sideburns and mustaches must be clean and neatly groomed. Hair must be properly
restrained for its length and job assignment. Hair coloring should be within the range of
natural hair colors.

RESPONSIBILITIES AND PROCEDURES

1. Each new employee will receive a copy of the policy during orientation. All employees will be
required to sign an acknowledgement verifying that the policy has been read and understood.
Employees will be allowed up to 120 calendar days from the date of adoption of this policy to
become compliant with Policy Amplification, Clothing, E. (1). On a case by case basis, in the
event of a financial hardship an employee should contact their department head to request an
extension.

. Supervisors are responsible for explaining and enforcing the dress and appearance policy.

Employees who report to duty and are non-compliant with the dress and appearance policy may
be sent home to change without compensation. Failure to comply with, and repeated violations of
this policy will be cause for disciplinary action up to and including dismissal.

66



3. Consistent with this policy, exceptions can be made at the department level by the Department
Head due to the nature of work, special events, casual Fridays and departmental clean-up days.

4. Issues or disagreements arising out of the enforcement of this and departmental dress and
grooming policies shall be reviewed by the department head or designee and/or the department’s
Human Resources Officer.

1/5/06
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INTEROFFICE MEMORANDUM

DATE: July 8, 2009 PHONE: |G

TO:

Via

SUBJECT: Personnel issues — Investigative Technician Cheryl Ristow

As directed by both [ N = | = preparing this

memo to document various personnel issues regarding Investigative Technician Cheryl
Ristow.

I have been personally approached by several employees at the Hospitality office with
regards to Ristow. In addition, | have included my own observations from dealing
directly with her on personnel matters. | have prepared this memo in outline fashion, in
order to make it easier to follow.

In light of the following information, Ristow violated Bureau of Investigation policy
3002.00, section A, numeral 2 and 16 respectively, which states:

(2) “Employees shall not perform any acts, make any statements, disparaging remarks,
or engage in any divisive conduct, oral or written, for publication or otherwise, which
tend to bring the department or its administrative officers into dispute or ridicule; or
which destructively criticizes the department or its administrative officers in the
performance of their official duties{ or which tends to disrupt or impair the performance
of official duties and obligations of the employees of the department, which tend to
disrupt morale; or interfere with or subvert the reasonable supervision or proper
discipline of supervisory officers of the department.” >

(16) “Employees should not engage in conduct which tends to disrupt the working
environment of the office.”

In addition, Ristow violated B of | policy 3007.00, section A, which states:
“Employees are charged with the responsibility of fostering and maintaining a high

degree of cooperation with others within the department as well as with other public
agencies.”
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For several months | have personally observed Ristow at work while exposing a tattoo
on her outer lower leg. This is a violation of the following policies:

s County policy #06-16, effective February 6, 2007, indicates in section 2,
subsection A, that "tattoos must be covered".

e Bureau of Investigation policy 3011.00 adopted County policy 06-16 by including
/‘ it as Attachment 3. This applies to tattoos.

In addition, | have personally observed Ristow at work with a visible stud type piercing
in her right nostril. This is a violation of the following policies:

» County policy 06-16 section 2, subsection B, indicates that "All facial piercing
jewelry such as nose piercing, tongue piercing, eyebrow piercing, lip piercing, or
any other facial piercing jewelry is prohibited."

e Bureau of Investigation policy 3011.00 adopted County policy 06-16 by including
it as Attachment 3. This applies to facial piercing.

@} On July 2, 2009 | observed Ristow at work wearing a dress that exposed a large tattoo
on her back. | also saw that she had the stud type piercing in her nose. | asked if she
had a sweater or other clothing with her that she could cover the tattoo. She replied that
she did not have any other clothing with her at work and she would have to go home to
change. | explained that she needed to cover up the tattoo and remove the piercing.
She went home to correct the violations and came back to work in compliance.

/é The same day of the tattoo incident she was wearing a summer type sundress that had
a very low-cut front and back, which exposed deep cleavage and a large portion of both
sd¢  breasts in the front, and clearly exposed the entire large tattoo on her back. Ristow
/ZJ/ T wolatedfé of [ and County policy in Section 3011.00, Attachment 3, numeral 1 Clgthing,
’j /( 1? section E, subsection (7) indicating that “low front or back attire” is not acceptable/On
July 7, 2009 | asked employees|iij . I - I

— about Ristow's dress, and they each corroborated my interpretation of the
gt [7 dress, since they all had observed it the day of the incident.

M
0
v
DP(&U Qn July 6, 2009 | gave Ristow a Memo of Oral Counseling regarding her violation of the

@and piercing policy violatio [

Several weeks ago | was walking past the Tech station at the Hospitality office, when |
noticed Ristow working at the cubicle. Her back was to me as | walked past and |
noticed Ristow’s hair color. Her usual hair color is orange, but | notice that she had dyed
large portions of it very bright orange, white and fuchsia. The colors gave her a shock-
type appearance. Ristow violated B of | and County policy, Section 3011.00, Attachment
3, numeral 4 Personal Hygiene, subsection C, which states “Hair coloring should be
within the range of natural hair colors.”

On July 8, 2009 | askedH and [l how long Ristow’s hair had been dyed
with those colors. They indicated that Ristow kept her hair dyed with the multiple colors
for at least one month before dying it back to the customary orange color.
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On July 7, 2009 | was approached by , Who is employed as a
at the Hospitality office. She told me that she had spoken
to the below listed employees and they had conveyed the following information about
Ristow:

mthat Ristow complained to her about being told to cover

her tattoos JJif told Ristow that there is a County policy regarding
tattoo exposure asked her what she expected. Ristow is now mad at

- I ]
o Told I that Ristow said Mike Ramos had made promises to
her and that she could do what she wants. She is upset at him for not

backing her up.

On July 2, 2009 | was approached by ||| | | | |GGG - cntioned a

problem with Ristow and.her work with the MDO/SVP Unit. He suggested that | speak

with I

On July 7, 2009 | met with|if The following are the points she brought up
regarding Ristow:

Her attitude is progressively getting worse

Doesn't offer any help to others in the Unit

Brags openly that she is a “5 percenter”

After she receives any discipline, she "bitches" to everyone and has an extremely

bad attitude

 Intimidates other employees with loud phone calls to her union rep and her
attorney '

s Others have to do her work

) JW » Ristow picked up medical files from Patton Hospital for court and left them on her

desk for six days without telling anyone. |l got in trouble by the court for
not providing the documents as Discovery.

e After she got in trouble for her tattoo exposure, she said she had to go home to
change clothes. INIMlMpointed to Ristow’s black sweater she keeps hanging
on a hook behind her desk and said she could have put it on over the tattoo. (|
had asked Ristow if she had a sweater or other clothing at the office that she
could use to cover her tattoo, but she replied that she did not, and would have to
go home to change. By her emails, she was gone exactly 49 minutes while
changing at home.)

 Said she came back wearing a denim jacket to cover her dress, which e
thought might be a policy violation

» Makes issue with everyone, and tries to pick a fight

e Very emotional, volatile and antagonistic
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Has been ordered on prior occasions not to bother other employees with long-
winded complaining, and to stop going into offices and closing the door to rant
Looking for a reason to go off work because of stress
Was going to Riverside every day for about four months for extended
periods of the day.
i hich [ thought might have led to Ristow's unstable
moods. :
Feels she is above the rules
Intimates a closeness to ||| |  GTGEN
Periodically verbally flames out on other employees
A few days back, she sat at her desk and read a magazine for two hours
Warned by others of issues, but gets mad at them
Working against the Unit
Can't trust quality of work, so others do it for her (Harrison did a huge scanning
project because she did not want any mistakes by Ristow)
I 2dvised that they request the following work from Ristow:
: Order priors and pick them up
Assist with withesses
Pick up documents from court
Drop off cases at court for filing
Handle ISR requests
Prepare folders on priors
duplication

00 000O0O0

On July 7, 2009 | spoke with | IR o S < the MDO/SVP
Unit. The following are the points she brought up about Ristow:

w}W\ z

speete

Spends daily time af |l where she gets |

Ristow said she is being treated by a psychiatrist

Verbally explodes on other employees

Ristow said she had a three-year affair with Mike Ramos

She is untouchable because she has something on Ramos

She was stressed out because of the newspaper article

She takes medication for headaches

Said “they” knew about her tattoos, but were ok with her exposing them at work
B -0 she made a comment to Ristow about her dress the day she got in
trouble for the tattoo

Ristow told her that she was going to get in trouble for wearing the dress
because it exposed the tattoo on her back

Ristow told her she was advised to go home and cover the tattoo, but

said Ristow could have used her (Ristow's) black sweater hanging behind her
desk

On Monday, June 29", Ristow sat at her desk and read a magazine for two hours
straight

Every time some looked at her, she starred back in defiance

Ristow told |l that she had hired Gloria Allred to handle her legal action
against Mike Ramos because of his treatment of her

Ristow said the sex between her and Ramos was consensual
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The office is conducting personnel actions against her for retaliation of their
relationship

On July 7, 2009 | met with MDO/SVP |l 1he< following are

points she brought up regarding Ristow:

540””4[/’ ®

Makes everyone uncomfortable with her demeanor

If something is said that Ristow takes in a wrong way, she gets mad and
confrontational

Openly talks about her union business and discipline

Commented in the past about the tattoo policy

In the past, Ristow has worn a bandage over the tattoo on her leg

I had made a comment to Ristow about her dress and Ristow indicated to
B that it showed off her tattoo

Ristow says she is untouchable because of her relationship with Ramos

Says she had a 3 ¥z year affair with Ramos

Ramos promised her that she never had to worry about her job and she assumed
he would always protect her

Their relationship began at a conference in Lake Arrowhead

Ramos has slipped her notes when their paths would cross

She claims she has audible phone recordings of their conversations

Says her attorney is Gloria Allred

Ristow says she is getting disciplined to push her out of the DA’s office, because
of her affair with Ramos

The Unit is short-handed and she does not help others to cover work flow
Ristow says that clerical duties are not her job

Says doesn’t know how to operate the copier

Her issues are negatively affecting the Unit

Employees dread coming to work because of the tension

No one trusts her with assignments

Believes she will intentionally do assignments wrong

Ristow has stated that she has not done anything wrong and that they are trying
to fire her

Never available via cell phone and is frequently out of the office for extended
periods of time each day

Corners others to complain

| have been approached by | M o~ 2 couple of occasions; the latest
being on July 7, 2009. The following are the point she brought up about Ristow:

May 2009 - I v 2s talking with | vhen interrupted by Ristow

Ristow said she saw Jennifer Hudson in concert at a Casino

Ristow said she is a gold card member at the casino and has a gambling
problem

She had taken herl I d 2ughter to the concert

She meets lots of movie stars due to her daughter
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-mentioned her admiration of actor Matthew McConaughey
Ristow said because of her days at the Ford Modeling Agency, she has many
friends that are stars
One friend is actress Cameron Manheim, who rides a Harley and can introduce
B (o \icConaughey
Ristow said she blamed her own husband for instigating her wild behavior at the
DA Christmas party last year
I cntioned to Ristow that she thought it strange that Ristow and
I e running their fingers throughﬁs hair at the party
Ristow said that she often socializes with |l on the weekend and that people
don’t understand their relationship

She mentioned that she parties at || ] s house

June 1, 2009

B /25 contacted by County Counsel regarding the newspaper article
[ NESD s office with door closed, when knock
and Ristow entered uninvited. Said needed to speak with I Al three
talked in [N s office

Ristow said this information doesn’t leave this room

Said had a three year affair with Ramos

Thought he was separated from his wife the entire time

He promised to leave his wife for her

The Special Response Team guarded them when they met at hotels

I /2s aware and covered up the affair

Ristow said she will deny the affair and will never admit that it happened

June 5, 2009

o I oI hile in court

o N s2id that Ristow was denying the affair with Ramos

June 16, 2009 - talking with | -

/
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They were teasing her about the newspaper article about Ramos and his affairs
Ristow walked up and said “yeah, I, Mike Ramos and | had a threesome”
Denise walked away from the group to her office and Ristow followed

Ristow walked uninvited into |llll's office and closed door and spoke
Ristow said she had a 3 ¥ year affair with Ramos

Has a box of gifts that Ramos gave her

She broke up with Ramos at a Starbucks when it was raining

Ramos cried when she broke up with him

Ramos said if only he had met her 20 years ago

Ramos promised he would always protect her

Ristow said she first hooked up with Ramos at a conference in Lake Arrowhead
Ristow said Ramos is an alcoholic and a sex addict

She feels sorry for I Ramos' wife

Ramos confided that he had an affair with || I IIEN =< I
Ristow said she has spoken to H about the affair
I - cvised her to tell the trut
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o Ristow asked_to pull her cell phone records during the time she
had the affair
o During numerous occasions when Ramos would see her driving around
Redlands, he would call and tell her how "hot" she looked
e Ramos told Ristow he was a powerful man and he liked the fact that he could
have affairs
» Ristow intimated that there had been a second article written about the affair
<7 Employee I confided to Ristow that she also had an affair with
¢ Ramos
» Ristow said there is the possibility of a class-action lawsuit against Ramos
I cenied to Ristow about having an affair with Ramos or any inappropriate
attention by him
Ramos and his wife are friends with IS parents
I 0/d Ristow that it was uncomfortable for her to hear these things about
Ramos
Ristow said she is very upset because she heard some DAIs say they could
understand Ramos having an affair with [ but not Ristow
Ristow said “what am | — chopped liver”
said she never had any inappropriate attention from Ramos
Ristow said it was because she was not his type
Ristow is angry at Ramos for not calling her and protecting her

June 23, 2009

o I spoke with I

o Il said Ristow told her she moving to Washington after she talks to the
newspapers
Told her County Counsel advised she would have to testify against Ramos

remarked she was never told that by County Counsel

Ristow was angry because no one believes her about her affair
Ristow had printed out the newspaper article and was handing it out to other
employees

July 8, 2009
o I spoke with
. l?é?gow told I that she is being investigated and is off on leave until July
7 » Ristow said lately when she has disappeared and no one from the office can find
her, she has been rendezvousing with Ramos
» Ristow said she hired Gloria Allred as her attorney
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Exhibit V



Today is Wednesday, August 12, 2009. 1t’s 1:56 p.m. My name is ||| | | GzB.

I it the District Attorney’s Office and I am at 412 W.

Hospitality Lane, San Bernardino at the offices of the District Attorney and I will
be speaking with, ..... I’ll have you introduce yourself.

Okay, and-, for the record, you are assigned to what unit.
Sexually Violent Predators Unit

Okay, and, so, we are here to discuss a phone call that you received today I guess
it was?

Yeah.
Okay, so, I don’t know what happened, I just know ........

It was around 9 or 9:30 my phone rings and I picked it up and it was Cheryl
Ristow and she told me it was her and said that, ... asked if I could ummmm pack
up her personal belongings that she had still at the office... That she wasn’t
coming back to her office and asked if we could have that ready so that her, ...
and she was going to have her husband come pick them up. And I said okay, but I
think that you should contact |||l and let him know or have I, her
husband, contac il before he comes in and not just come in. So that we
know, you know, so it is cleared, so that, ... and asked her let us know so it can be
done and ready for her.

Now, obviously for the record, why don’t you tell me or explain your relationship
and how you know Cheryl so that we set-up the foundational thing.

Right, Cheryl was our investigative tech in the Unit since I’ve been here. I came
in November "03, I believe and she was here then, until she went out in early July
or late June whenever she left on her ....

So, you came in November 03?7

Yeah, November *03 I started with the Unit and she was here. And umm, we’re
friends from work and we’ve done a couple of things together outside the office
so I would say that we were, you know, friends.

Okay, so over the year’s you‘ve established somewhat of a friendship working
here?



-

Yeah. In fact, one of the things that I told her I would have ready for her is ... my
daughter was in ... taking band at school and played the flute and her flute was
stolen and Cheryl’s daughter had played it too and she lent me her daughter’s
flute. So Istill have that and I told her let me know when and I will bring it back.

Okay, over the years do you see each other on like a regular weekly basis outside
the office or is it just every now and then?

Every now and then. You know, things that the office has done together as a
group or, ... I would say sporadically.

Okay.
But not on a regular basis.

And so, Cheryl is assigned to this Unit to work as an investigative tech and what
types of things do you guys ask her to do as a Unit?

She would get our prior packets for all our cases, she would get police reports for
us, run rap sheets, file pleadings and petitions, and any thing else we would need
filed with the court. She would pick up records from the court that had been
ordered from like the state hospital, Patton and Atascadero that were delivered to
the court and she would bring them back.

Okay, so now, obviously just about everybody is aware of the things that have
been going on with her and, you know, it’s public record, with the allegations that
she’s made and such. Is this ..., did you feel is related to that? Is that ..., did she
indicate...?

Oh, her calling this rﬁoming? No.
Yeah, I mean what 1s the ... well why would she ask you to pack up her things?
Did it sound like she had already made a decision? Or did you discuss that with

her at all?

No, not really. Itold her, you know, she didn’t want discuss that. We both kind
of agreed it wasn’t, it was something that we, neither of us wanted to discuss.

But she went ahead and brought it up?
No, no. She just said because I wasn’t coming back and started to talk about
some of the newspaper articles. Then she said I don’t want to talk about that. I

said let’s not talk about it.

But she brought it up?



I don’t know how it came up. It wasn’t...... I, I don’t remember exactly how it
was brought up. But any way, she said she was not coming back to the
Department.

Did you ask her, like well why?

No, I don’t really want to get into it. You know, I feel uncomfortable and it’s an
awkward situation because we were friends. There is just...

Now, you said we were friends. Are you....

Well ...(Jaughter) (sigh)

I hate to put you on the spot but.......

Yeah, I don’t know what to think, you know?
Because of all that is gbing on ... the allegations?

Yeah, it puts me in an uncomfortable spot. It’s an uncomfortable position to be
in.

So, you kind of, when she asked you to pack up her personal belongings, I....
Yeah, just what she had left ... right.

And that she wasn’t coming back to work like ever? Was that what the impression
you got? ‘

That, that was my impression, that she was not coming back to the Department. I
don’t know if that meant this Unit, the DA’s office, I don’t know what that meant.
She just I am not coming back and can you, you know, have somebody, you
know, just get my stuff together so that...her husband could come pick them up.

And then when you suggested that she talk to ||l {irst and ...

Or her husband at least ... somebody call and say, you know, he’s coming. I just
said don’t just have him show up.

And how did she take that?
No, she said that’s fine.
Now, did she just spontaneously start talking about the lawsuit or, not the lawsuit,

the claim, I guess the sexual harassment claim that she filed? Did she bring up
things like that or spontaneous, or just...



No, no.

No? Or did you elicit that from her at all?

She had mentioned that she feels alone and she is feeling alone right now.
You mean, like no one is supporting her, or... ?

Yeah, her friends are, you know I don’t know if it is the truth or not, but I think
she feels that no one is supporting her and that her friends have abandoned her. I
don’t know.

Okay. Were there issues here with her work, her quality, the quantity, her just
being here, how did she get along with everybody, or were they any issues?

Over the five years or so that I have been here, I’ve never had a problem with her
work. Everything I’ve always asked her to do, she has always done. Ummmm, I
don’t pay attention to people’s comings and goings or any thing like that. You
know, you can see where my office is. I can’t see anyone else. I don’t know who
is here and not. And then the office I had prior to this is where || | NG

I is, which is behind Cheryl’s desk and I can’t, you know, you’re like,
you can’t see anybody so..... When I’'m at work, I’'m in my office [ don’t, I don’t
know who is here now. You know, I only know if I see somebody or not. So, I
never had a problem with her. I don’t pay attention to where people are or not
unless I need them. -

Okay, so you’re unaware of any problems of her being gone for extended periods
of times, or how her work... quality of her work is or if she’s had issues with that
or.... interactions with people?

For me personally, all [ know is that for me, I’ve never had a problem. Iknow
there was an incident a few weeks ago where I guess she was gone for an
extended period of time. But, I don’t even think I was here that day.

Okay.

If I was, I might have been back and forth from court. Iheard about it from other
people. '

So, how long was the conversation probably?
This morning?
Yeah.

Probably about three to five minutes at the most. Not very long.



And she didn’t bring up any thing that you feel was pertinent that should be
known about the situation at hand?

No.

She didn’t get into that, say anything about this sexual harassment thing or offer
any information whatsoever?

No, she just said that she ummm needs to stop reading... I guess there’s blogs that
are tailing the newspaper articles and she needs to stop reading them. And I said,
yes, you do need to stop reading them if they’re bothering you. So we both kind
of agreed, you know, it’s best not to talk about any of this since it’s
uncomfortable.

Now after this phone call, did you mention this to somebody? I mean how did it
get to where I'm here?

Well I don’t know how you got called 01_got called, but um, I had been
..., a few of us were talking over byl s desk and I heard my phone ring
and I ran to get it and then after the phone call I came out and said that was
Cheryl. She wanted to know if we could pack up her stuff. Ihad told her to clear
it with [Jll first. I don’t know how it....

Who was out there when you said that?

Ummm, NG, -,_, I don’t know i_ I think ||

came a little bit later, I don’t know if she had just walked up, I can’t remember.

I V2 he there?

Ummm, I don’t think-was here, no |l was not here when the
phone call happened. I think he was downtown. But he heard about it when he
came back. "

So you are not sure how that reached our Admin?

No.

Okay. Iwas just curious as to how the flow was.

I don’t know if | called on it, I don’t know.

So you mentioned it to him later in the moming?



Yeah, when he came back. I guess he was at 303. When he came back , we told
him. And then I called him for something and that might have been how
he told him. Because right after, | called me.

He called- for something?

No. Il c21led him for something. And, I don’t think it was related. But I
don’t know because he took it in his office.

Okay. So, it was pretty much just a quick conversation? You don’t feel that there
was any important substance to it as far as things that should be documented?

No.

And then did you guys, when I say you guys, your Unit here, did you pack up any
of her stuff?

No. I think we kind of discussed what was going to happen and I think |||}
suggested maybe letting B of I handle it just in case there is something said about,
you know, we kind of didn’t know what to do. We don’t want to do any thing
improper, I don’t know as far as Human Resources wise. You know, it’s kind of
a sticky subject so we, because of, I don’t know what technically, what kind of
leave she is technically on right now. Originally it was ... I guess stress, I don’t
know what it’s considered now, I don’t know what ....you know, so we are all in
kind of a sticky situation, so we thought it was best to let B of I handle it.

You feel like ... or everyone feels like there is a gray area that no one knows
exactly what status things are at because it is a personnel issue and now it has

gone into something else. You just kind of ......

We don’t want to step into it or do anything that could, I don’t know, jeopardize
anything one way or the other.

Right. OK

She’é entitled to get her stuff back if she wants it.

Yeah.

But I think everybody’s kind of unsure of how to proceed.

Well, I think maybe the... I don’t want to say concern, but the reason I guess is
that they want to make sure if there is something that she indicated to you that is

important to know, then we document it.

Right.



So, I imagine that’s why I’ve been asked...

No, I think she felt, you know, ....because we were friends, I think she felt safe
contacting me.

Right.

I don’t know if she doesn’t know what to ..., she might feel in a gray area ... she
doesn’t know who to call, so...

Did she, she didn’t, as far as you know, talk to any of the other people in the Unit
about the same thing?

No. Not that I know of.
Does she not get along ... or she just gets along with you best?

No, actually I think she tried to call [ lllll. I s2v 2 number she did not
recognize and did not answer it. And then my phone rang.

So she may have been looking for whoever is here?

Yeah. It could have been that. She might have talked to | NN it I
answered then she called me next.

So is there any thing that you can think of, that you feel is important to document
regarding whatever she said or important that you think that ought to be known to
help deal with the issues?

No. I think she just wanted to get her stuff.
Yeah, and you just happened to answer the phone.
I answered the phone.

Okay, I guess there was some thought that maybe she had said something to you
more about the sexual harassment claim and you know...

Well, when she said about the blogs, she said “I should stop reading i1t”, and I said
you should stop reading it you kind of have to expect some fall out when you
make a bold claim like that. And she said “well I felt I was forced to”. And I said
I don’t know why she thought she gonna have to testify for something. AndIsaid
I....

Testify?



For some reason she feels like she is going to be asked to testify.
You mean on one of your cases?

No, no regarding the claim. That she’s going to be subpoenaed to testify for
something. And I said, I don’t what you would think you would be asked to
testify to. And ummmm...

Do you think she was referring to the sexual harassment claim or she was talking
about something else?

No, I think it was... I think regarding the.... possibly the investigation that Neil
Derry wants to bring up.

Oh.

Maybe something like that or some how thinking ... I don’t know what ..., she
had claimed at one point that County Counsel said she might have to testify. You
know, I said I don’t know what you testify, but to me, you know I said I can never
say never, but I don’t understand what it would be so, to me it seems kind of far
fetched. And apparently, she found otherwise or was informed otherwise, I don’t
know what. So she, you know, kind of said she felt forced to do this or
something.

Like she was forced, like her ... like a self-imposed feeling of like I need to do
this or did you get the impression like somebody else was, maybe not forcing her,
but encouraging her to do it or, what did you think?

I couldn’t say. It could be either one. She could be fearing various things. She’s
never told me ..... You know, she won’t ...she’s never said anybody has said any

thing. But, I don’t know.

Yeah. She never sought you for legal advice on this? So you don’t have any way
of really knowing ...

No, yeah, I don’t know why she thinks... feels the way she does.

But she felt she had a need to file a claim because of what she had gone through?
I guess, yeah.

Or somebody she spoke to?

Right.



Did she go anywhere else with that train of thought or ... I mean you were talking
about the blogs, and she was upset with those, and that she needs to stop reading
them?

Right.

So that would probably get her upset if she’s reading those?

From the ones that I read, yeah. I’d be upset if I read anything like that.

I haven’t read any myself to know where they even are, but is this tied to the ...
The Sun article.

So, 1t’s on-line?

umm hmmm, yeah.

So people are saying things? Is that what that is? And then she’s reading them
and getting upset?

Right. They’re, they’re .... at least one of them is very scathing.
These are no names to them or what?

No names. They have like on-line names. But one of them says they work in this
office.

Oh really. In the Hospitality office?

Yeah.

With her? Meaning like ... did you think it’s like in her Unit or the building?

It just says I work with her in that office. And it said some pretty scathing things.
So, you know, if I read that about myself, I would be ... of course ...its not nice

....S0 any way...

So that is how that kind of came up... so you said yeah, you probably should
stop?

I said you shouldn’t read them.

And then that’s when she brought up the fact of the claim, the sexual harassment
....when she tied them together?



Right, well yeah she said the blogs ... about the newspaper articles.
Yeah.

And that’s the only other thing it could be. But then we both said I don’t want to
talk about it. She said that is not why I called, I don’t want to talk about, I said
don’t want to talk about it. She said I just really called to ask about my stuff. I
said okay.

All right, so, nothing else you can think of that is imperative to know?
Not that I can think of now and that was basically it.
And then nothing prior to this relates to today’s call that you think is ...

Well, the week before last she showed up in the office, and I think people know
about that.

This was after she was put off work by the doctor?

Yeah, yeah she came in and ... I guess it was to get her time sheets she said. And
ummm. ..

To get her time sheets?

We keep stats in our office and we have to keep time sheets of our time because
we are SB90 reimbursable. So we have to keep track of every case we work on
and she said she came in to do those stats because it’s between the fiscal year is
when we turn them in and get new sheets and she had been asking when
I s 1ast lunch was and you know, we had it and didn’t tell her about it and
she came by and was upset ... that she found out that it had happened the day
before, and she wasn’t invited. So she’s feeling, I think alienated, you know,
from the Unit, she thinks we are intentionally keeping her out of things, and she
was hurt by that.

Now, if I remember right, that is the second time she has showed up here
unannounced?

She came another time, but I don’t think I was here. That was like on a Friday. I
don’t think I was here.

Okay, so that’s twice since she’s been put off by her doctor that she’s come here
that you know of, at least.

Once for sure, the other time I don’t know what her status was because she took
some time off for... You know what I mean ... I don’t know when she officially
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made that claim. I’'m not sure what her status was or if she just took vacation. I
don’t know what it was but I don’t think I was here that day. But she was off, I
guess from the doctor the time she came by and Il s2id she was here in my
office when she came by. She was upset about not being invited to ||| NGN s
lunch. You know, it’s understandable. We are all a little uneasy.

Yeah, with the situation with her...

Yeah, 1t’s just, unfortunately its awkward .... with work and friends .... things...

Did she say anything ... mention any thing to you on the phone or maybe even
before that about the tattoo incident?

She talked to me the day it happened. Isaw her getting on to the elevator. The
day it happened she was...

The day that she had 't_he dress on....

Yeah, she had either jﬁgt come back ... I think she had just come back from
getting a jacket and she was mad.

Did you see the dress she was wearing with the tattoo before she was sent home?
No, I think I was in court all morning.

Okay, but she came back with a sweater or jacket?

She had a jacket on.

So she took it off to Shqw you the...

No, no.

She just told you about it?

She just told me about it.

And what did she say?

She said she had to go home to get a jacket because they were mad that the dress
she was wearing showed her tattoo. So she had to go home to get a jacket to cover
it up.

Had you seen that before? Her tattoo on her back?
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I know she has one but she doesn’t normally wear stuff that shows it like that. I
guess that does show it more than before.

Did she ... she didn’t mention anything about it other than she had to go home
and get a sweater or jacket or something?

Yeah, yeah. She was just mad about that.
How about the stud in her nose?
Yeah, she said she had to take that out too. She was mad about that.

But she didn’t say anything about ... yeah, I knew it was wrong because it’s a
County policy, or B of I policy or anything like that.

No. She said they told me to take it out. She had been wearing it before and
doesn’t know why they’re doing it now.

Okay. Nothing else about her troubles or her issues or any thing you think is
relevant?

No ... It came to a head all of a sudden ...you know since the article came out,
the original article.

The Sentinel, I guess it was?
Yeah, that’s when things got weird.
She was upset with that and I guess ... she saw that apparently?

Yeah, and then a lot of that I was like in trial for like six weeks in between. So I
was out of the office for a lotit. So...

She was unhappy about that it was exposed... or she ..?
Ummmm...
denied it or did she ... how did she react?

I think at first she was upset and then she did later tell me it was true. That it did
happen.

So initially she was upset, like it didn’t happen and then...?

I don’t remember of I actually heard her say it didn’t happen but she seemed to be
ummm, yeah now that her name was in the article... that she was named in the
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...., you know, she seemed offended her name was in there and, but then later,
said it was true.

Okay. She didn’t ever really go into that anymore?

She said she did have a long-term relationship with Ramos. That she thought he
was leaving his wife or had left his wife, or was getting divorced and......

But that relationship she’s talking about had ended years ago?

Yeah, years ago. She is not claiming it is currently going on. She told me that it
was before she met her current husband.

Okay, I don’t know for sure, I don’t think they have been married that long, have
they?

Uhhh, no. It has been a couple of years. But she dated him for years before they
got married. She said it ended before she met him.

Before she met him?
Right, or right about the time she met him, you know, yeah.

But then she, from that point until now when it was exposed in the news, she
hadn’t mentioned it to you?

It was all news to me.

Just when it was exposed?

Right?

If you could say that .... in the paper. Then it came to light.
Right. Yeabh, that is the first time I’d heard it.

Yeah, and then she... did she confide in you more... or you know, like details ...
not details, but...

Well, she said that she was upset that Ramos was denying it and ummm...you
know, that she really thought it was kind of a real relationship. That she was, you
know, hoping that he would step up and admit it. That kind of thing.

Did it seem odd then now with the sexual harassment claim? Did she confide in
you in that .... the confliction there?
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Oh no. What do you mean?

Well, if she had a relationship several years ago...or that ended several years ago,
and time has passed and she has moved on to a new relationship, so now, that
only when it was exposed that now she was hurt, and felt that it was enough to file
a sexual harassment thing.

No, no I think she thought that whatever current employment investigation was
retaliation for her not denying the affair. Like if she had said it didn’t happen
then she might not be...being investigated that her, you know when they sent her
home for that tattoo and take out the nose piercing, that that was, because she was
admitted that there was an affair and she wasn’t going to keep quiet. So she felt it
was retaliation for that.

And then you mentioned some other... there were some other...or she felt there
were some other kind of job related things that were going on that.....

No, she just thought that.... I guess there was an investigation after the article
came out or around that time.

Not the tattoo thing? )

Well, starting with the tattoo thing and then, I guess at time...one day in the office
she left and admitted that she was on personal business during work hours. . .talk
to [N -bout that. So that whole thing she thought stemmed from the
Ramos thing. But a lot of it was, you know, gone I was in trial for a lot of it so I
didn’t have a lot of time to talk to her about it. She just told me that one time.

She didn’t, or did she maybe, confide that if she violated the policy that she got
what any body else... she was treated like anybody else would that did the same
thing? That exposed the tattoo or facial piercings or anything like that?

Ummm. No I think she thought that because it was not strictly enforced before
that, why are they doing it now? Because she had the nose piercing for a while,
and never had been asked to take it off before. So she thought it was just too
convenient that why now they are enforcing it.

So she correlates that to the exposure of this alleged affair and that it’s retaliatory?
Right

That’s kind of what you got?

Yeabh, that she is being unfairly targeted. Because that when other people have
the same thing aren’t disciplined or aren’t asked to take it out.
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And she thought just being sent home to remedy those situations was retaliatory?
Is that how you got it?

I think so. In some ways.

I can’t think of anything else unless you think of something that you think is
worth knowing.

No, it’s just a weird environment right now. Our whole Unit is kind of falling
apart. We are short-handed. We are down four attorneys and two staff so...

Everybody is running and working hard.

We’re the Titanic. So yeah, we have two staff members doing the work of four,
four attorneys doing the work of seven. So it is just kind of...

adds to the stress.

It’s a lot of stress in the office, and it’s normally a very cohesive, you
know...we’re still close. It’s just ummm kind of feels like everything’s going to
hell right now.

It is unfortunate.

The timing of everythiﬁg coincides.

I see it. Hopefully things will smooth out.

I’'m hoping. It can only get better from here.

Yeah,

We think.

All right, well lets end the interview here. It is 2:31.
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Exhibit W



CHERYL RISTOW TIMELINE

MARCH 19, 2009 (Verbal Counseling)

— Met with Investigative Tech Cheryl Ristow to discuss
several issues of concern brought to his attention as her supervisor... Specifically:

s Leaving workplace on county time IS Riverside
e Use of county vehicle to travel to | IR
e Extraordinary long duration of time out of office to obtain documents.

(Refer to - Interoffice Memo)

APRIL 23.2009

I i o ents in an email ¢ <

observations regarding Cheryl Ristow’s use of time since March 19" counseling.

(See Email from|i R o R//23/2009)

MAY 20,2009 (Complaint — Not Sustained)

I - <ccived a complaint from | saying that

Cheryl was rude to/ N — - courtroom clerk in Deptill saying, “ You are so fucking
rude”... [ interviews parties, however, no independent witness. (Refer fo email)

MAY 28,2009

Sentinel Newspaper Article

MAY 29,2009

County Counsel ~Andy Hartzell attempted to contact Cheryl by telephone to notify her that if
she wished to discuss outside the office, that she could contact him.

(email)

MAY 29,2009

I contacts Cheryl regarding Sentinel article.



JUNE 1, 2009

Cheryl Ristow unexpectedly enters | ENERNEGEG_cGTNNGNGEGEGEGEGEGEGEGEGEGE : o((cc to talk about “the big
investigaton” stemming from Sentinel article. She was very emotional. Met for 15-20 minutes.

Cheryl was asked to see|jj| | |} QJJNEEE 2nd make time the following day to talk further.
(Confirmed withjjjjjjffjthat Cheryl did not make appointment or attempt to return.) (See notes
from meeting)

JUNE 3, 2009

Received an email from ||| GGG 2 vising Cheryl had not been at

work for past two days due to stress. (see email )

(JUNE 2, 3, 4, Cheryl Off Work June 5 — Flex Day) then off for next few weeks ||| [ |Gz
I

JUNE 3.2009

Follow up outreach email from Andy Hartzell (County Counsel) sent to Cheryl Ristow.
(Confidentiality Notice)

JUNE 3 (JUNE 8) ,2009

Follow up email fror [N o N (1.:cd in Sentinel article)
acknowledging she had been contacted by Andy Hartzell, and our offer of availability.

(See email | 0 N .. 3,2009

JUNE 8.2009

Cheryl Ristow met with | NG (o cxplain that since Sentinel

newspaper article has been written, she has been stressed to point of needing to see her pastor
and a psychiatrist. Ristow tells Il of her alleged relationship with Mike Ramos.
(See Interoffice Memorandum || o N June 8,2009)

JUNE 9, 2009

I otification to Andy Hartzell of Ristow contact with [Jjjjjjfjon June 8.



JUNE 9 (or 10), 2009

JUNE 11,2009

I cccived 2:30 p.m. phone call from Cheryl providing update on/ill N
I . .. confirmed her contact with County Counsel....made it clear again that any issues
regarding hostile or offensive working environment etc., to let me (us) know...She was pleasant
and looked forward to returning to work ||

(See email to Andy Hartzell June 11,-possible atty/client)

JUNE 16, 2009

I s vith [nvestigative Tech Cheryl Ristow in his office
(with witness INENE—_—G ) 1-:-rding Cheryl’s work performance —

specifically her (again) extended time away from the office. (Based on complaints/concerns by

attorneys in the unit an
(See Interoffice Memorandum June 16, 2009 | to )

JUNE 16, 2009

DA Ramos receives “drunk” phone call from Cheryl and he can hear casino sounds in
background....Reported to{ | ) une 17, and DA phone number changed. (See Mike
Ramos for details of call)

JUNE 17, 2009

writes memorandum to
describing Cheryl Ristow’s conduct and profanity towards him after her supervisor confronted
her about extended absence from work on June 16. Cheryl said, “She quit”, and spewed F#*
throughout.

(See SVP/MDO Unit memo || R o B /.. 17,2009)

JUNE 17, 2009

Cheryl tells her supervisor ||| I hcr stress is from Ramos, the newspaper article, and her
I - . ond getting her psych appointment
(See email/ I to I .. 17, 2009)



JUNE 18,2009

Two documents are prepared by B of I to Cheryl’s attention.

o I (ircctive to Cheryl Ristow “Email Notifications” to her for arriving and
leaving work

o IR Notice of Administrative Investigation” to Cheryl
(See documents of June 18, 2009)

JULY 2, 2009

(M s now on vacation) observes Cheryl Ristow
at work inappropriately dressed, in violations of County policy and B of I policy. She was
wearing a very low cut dress exposing cleavage and a large tattoo on her back- and also
displayed a stud piercing in her nose. He asked her to go home and change and return to work in
compliance with dress policy.

JULY 6, 2009

Cheryl Ristow is given “Memo of Verbal Counseling” regarding her violation of tattoo and
piercing violations on her first return to work day.

JULY 6. 2009

Cheryl arrives at gathering to recognize promotion of [ I ElE. W alks directly to IR
Il 2nd glares, rolls shoulders forward and she approaches saying “This is bullshit”..brief
words, then she leaves...

JULY 7, 2009
I (s contacted by N rccording Ristow

complaining tolj |GGG c22rding tattoo exposure and other matters.
(See memo from | R o G 5, 2009)

JULY 7,2009

I 1o vorks in MDO/SVP Unit meets with [ N N

I She offers many points of poor performance, intimidation, complaining, unauthorized
absence from work and lack of work quality

(See memo | R o I /.y 8,2009)




JULY 7,2009

I (7D O/SVP Unit) met with [N

She offers her observations regarding Cheryl’s work habits.
(See memo above)

JULY 7, 2009

MDO/SVP I - ith I O

her views regarding Ristow comments on Ramos relationship; lack of availability, work
performance/tattoos etc.
(See memo above)

JULY 7, 2009

I - i Ofcrs dates and points
regarding Cheryl’s behavior in May 2009 speaking with | ENEEEEN - ot

gambling problem, Hollywood contacts, and weekend socializing with ||| | |z (oot)
(See memo above)

JULY 7, 2009

I - tcnsive bullet points regarding various dates of contact in this matter and
Cheryl’s comments/actions/behayiors.

(See memo I above)

JULY 7, 2009

Cheryl placed OFF WORK by Kaiser physician from July 7 through August 26, 2009.

JULY 8, 2009

Correspondence with HRO Mark DeBoer regarding followup to canceling IA Interview with
Cheryl regarding “Unauthorized Absence” & Lying to her Supervisor”

JULY 30, 2009

Although placed “off work”, Cheryl Ristow arrives at Hospitality Office representing that she
needed to complete “yearly stats”. She apparently became aware of small farewell function the

day before for || I ::d she became very upset in presence of many



employees. A number of whom express concerns documented in memo regarding her emotional
stablility.

(Interoffice memo -to-]uly 30,2009)

AUGUST 35, 2009

spoke with Joe Nelson/Sun Newspaper after he left message with ||| [j | Q . He
did not print comments that Cheryl’s version of our conversation as he understood it —was not
accurate- that she was not “brushed off” She did not raise the issue of sexual harassment — that
we do take such complaints very seriously — we have strong policies — and there was followup.

AUGUST 6, 2009

I > ovides documentation of Ristow’s poor work performance and work
place conduct.

(see Memorandum August 6, 2009 som/ I o I
I |

AUGUST 6, 2009

Word is that Cheryl sent email to Supv Derry...Derry, George Watson and HR Director Andrew
Lamberto to personally meet with Cheryl.

AUGUST 8, 2009

Cheryl andill Ristow arrive uninvited at DA employec I s residence on a
Saturday morning...upset regarding her lack of contact and misc issues. Said Cheryl had
threatened to go to Erwin, Postmus, and (Supv BOS) Derry to air grievances against DA office.

(see email from_ t 8/14/2009)

AUGUST,12, 2009

I i =rview by I

(see transcribed interview [} & 4ugust 12, 2009)




Exhibit X



Cheryl Ristow (Notes to self)

On June 1% 2009 ( 11:30am)I was in my office working on a personnel matter when [JJjij
stepped in and said “Cheryl’s here to see you”..The arrival was unexpected but I asked
Bl io give me a few minutes and I would see her.

Cheryl came in and said ““I want to talk to you as friend”and sat down....I said ok —JJJjjjij
I Cheryl. ..

She was nervous and a little rattled...I asked what brought her to my office.

She blurted that she spoke with|j | | I > v s going to meet (or had
just met) with County Council about “this big investigation” going on....I asked “What

big investigation?” She replied - the one in the newspaper (referring to Sentinel) I told
Cheryl there was “no big investigation”..but rather newspaper story (that I had not yet
read) that prompted a concern from management about how to respond and notify our
employees who were named in the article .

I reminded Cheryl that we spoke on the phone Friday when she called to tell me the
newspaper had tried to contact her for a statement but she wasn’t saying anything.

I said, unfortunately while we (|- for the office) were meeting with County
Counsel to determine a course of action, response, and appropriate notification to our
female employees named in the Sentinel article — that the paper had already been calling
the women named in the article.

Cheryl said-“If County Counsel called her, she was going to lie!”..

I'said , Lie about what? She said —(something like) Lie about Mike Ramos...cause I don’t
want to get fired! Iasked her why she thought she would be fired — and she said nothing.
I asked her to calm down and try to relax. I then inquired again why she would worry
about being fired...and asked her. ..

Fired for what? Did you do something? —

Did anyone suggest, tell, or talk to you about getting fired?.... She said no, (and
emotional) but I don’t want to talk to anybody about this!...

I said, Cheryl, if you don’t want to talk to County Counsel — then tell them you don’t
wish to speak with them — but if you ever end up in a setting where you speak with them,
or testify to a matter — you need to be truthful, but you’re not going to be fired by
anyone.

She paused and said something to the effect- This is about a long time ago — I've already
talked to my husband about it....And I know what this is about — my friends! ( she
named [|Jjjj, NI (suggesting that they shared information about her
relationship).....

Cheryl was sobbing and upset....She then offered parts, in somewhat disjointed
sentences. ...”It was 2002 — I was single (divorced) Mike told me he was getting a
divorce — I thought I was the only one — but have learned since, I wasn’t” I saw him for a
few years —it was consensual - but I left him because he was married. It wasn’t right —



He lied to me etc..but the relationship was over —had been over for years.. I haven’t
talked to Mike for years”

I asked what she would like me to do...or if there was anything I could do for her — I
asked if she was telling me because she wanted me to do something, or help her. I also
offered that if she felt it necessary, she could certainly go directly to County Human
Resources, and that they also would be in contact with County Counsel on the matter of
being available to the women named in the Sentinel article. She was emotional...shook
her head in a negative fashion, and moved her hand back and forth in a dismissive
fashion, and said she was embarrassed. . ..I recall she said was perhaps going to see her
pastor and/or doctor...

As she composed herself, she asked about what the Sentinel newpaper was..if I was
familiar with the publication. I described the Sentinel newspaper style — and some
possible motivations with|Jjill case to dig things up or attempt to embarrass Mike or the
office....

I apologized for time, but needed to finish a separate matter but told her to schedule time
the following day with [}

She composed herself and completely out of nowhere offered that she ran a 5k — lost 51
pounds — then walked out my door.

I followed up withjjjjijon Tuesday to see if Cheryl had scheduled some time with me.
[l said Cheryl did not schedule an appointment.

(followed up first of following week with calls to County Counsel & HR)
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From: I D/

Sent: Thursday, June 11, 2009 3:15 PM
To: Hartzell, Andy

Subject: RE: Newspaper Article

About 2:30 this afternoon, Gheryl contacted me on my cell phone to give me an update on ||| | GGG
M While on the phone | asked her i
she had heard from County Counsel regarding her concerns and being mentioned in the Sentinel article. She confirmed
that she received your email. She also said her initial reaction was to the embarrassment she felt from being named.
Lastly | made it clear and wanted to make sure she understood that should there be a sense of an intimidating, hostile or
offensive working environment created by anyone in our office- separate how she feels about the newspaper - to let me
know - or again contact you as mentioned in your information to her. She understood...was pleasant and is at this point

more concerned about her husband and both of them getting back to work.

Regards i}

From: Hartzell, Andy

Sent: Wednesday, June 10, 2009 4:03 PM
To: Smith, Michael - DA

Subject: RE: Newspaper Article

Il - Thank you for this information. [ spoke with|Jl} about this today. If1 need more detailed information, |
will be in touch. Thanks again.

Andy Hartzell

Principal Assistant County Counsel
(909) 387-5470

FAX (908) 387-5462

CONFIDENTIALITY NOTICE: This communication contains legally privileged and confidentia! information sent solely for the use of the intended
recipient. If you are not the intended recipient of this communication you are not authorized to use it in any manner, except to immediately destroy
it and notify the sender.

From: NN - DA
Sent: Tuesday, June 09, 2009 5:10 PM

To: Hartzell, Andy
Subject: Newspaper Article

Andy, IR

I spoke with | vesterday evening since he is our liaison to your office about the handling of a matter
brought to my attention.

Sometime after 4:00pm yesterday afternoon, G c-cd me and was
concerned about comments made to him by Cheryl Ristow ( one of the females mentioned in the Sentinel article) and
called me to share. | asked him to document her visit and comments and send them to me.

Cheryl previously dropped in to see me Monday June 1st at about 11:30am to discuss "the big investigation".. I told her
we were not doing a "big investigation™ but rather County Counsel was doing some information outreach to individuals
named in the Sentinel article. | have notes of that meeting.

Il understood that Cheryl has or was making an appointment to see you, and that he would make you aware of her
contact with her supervisor and me. | offered to provide him with the memo to share with you, but the suggestion was

i



to retain it for now. | prefer to not discuss further in the form of email, but would be available to speak with you at your
convenience if necessary.

My direct line is EGczcB;..
Regards I
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FWw Il 1 need to talk to you - from_
From:

Sent: Monday, May 05, 2008 10:13 AM
To:
Subject: Fw: I, I need to talk to you - from | N

FYL. I am not sure what this is about especially after meeting with ] ]
last week who said that Cheryl is Toved and admired by everyone in the unit. T will
be meeting with |l this afternoon to see what she has to say. I will keep you
posted...

From: [mailto:
Sent: Monda May 05, 2008 8:30 AM
To:

Subject: HEEM, I need to talk to you - from N

-, i am_having a big_problem with Cheryl Ristow for a while now,

and T really need to talk to you. Please, please, please don't tell
anyone else about this, or it will make it SO much worse for me. The
techs and other clerical are the biggest gossips on earth, and what I
am trying to get done “is to STOP most of their gossip and lies going
on now. Cheryl has got our unit so jacked up right now, that it is
really unbearable.

I've called your_phone and tried to contact you a couple of times, but
don't want to talk to a secretary or leave a message. I found out you
were our Friday. I need to meet with you off work location, like
someplace where the snoops don't see from their morning walks or where
they don't go (Starbucks). I'd suggest that area in back of the
Family Planning and Spring, Bagel place, etc. at the south east corner
of Hunts Lane and Hospitality. Please call me back on my cell phone
and let me know when you're available and what can be done to meet.
sorry that it_has to be off site, but if you know how much they
gossip, you'll know why this has to be done this way.

My cell phone is | I hanks. s |

Page 1



Exhibit AA



(Idm) tonen|eAs "eouBLIOLE ] HIOM 90/10/.0 'A8Y

G318 B JNOYJIAA - TIVNNNY
(3dM) NOILYNTVYAT IONVYINHOSNT MHOM

oulpieulag ueg jo Ajunon




Office of the District Attorney
County of San Bernardino
Bureau of Investigation




Page 2 of 3 Rev. 8/04




Page 3of 3 Rev. 9/04




Exhibit BB



1wgv 4w 4

From:

Sent:  Wednesday, November 19, 2003 4:35 PM

To: |
Subject: FW: Re: Cheryl Barnes

-Could you place a copy of this in Cheryl's personnel file? Please.

Original Message

From I

Sent: Tuesday, November 18, 2003 4:47 PM

To: I

Subject: FW: Re: Cheryl Barnes

FYI. I'd like you to place this in her file and forward a copy to i} for her personnel file. I'l respond to

From:
Sent: Monday, November 17, 2003 4:37 PM
To:

Subject: Re: Cheryl Barnes

-I

I am writing to you to let you know of the excellent

Barnes, our investigative tech, with the SVP unit in
People v 1his SVP is a serial
rapist from Colorado who was released after serving 20
years, came to California and raped two women in SB
county and was sentenced again to 20 yrs. Now he is
awaiting trial on the SVP petition in our county. The
gathering of information from the Colorado cases has
been extremely difficult to say the least since it goes
as far back as 1964 but Cheryl persevered and obtained
certified copies of the court records as well

as probation reports in the custody of the District

11/19/2003



Attorney's office in Denver, Colorado which went
beyond anything I could have hoped for since the case
was so old and all the people who worked it are now
deceased. Anyway, I want you to know how Cheryl
finessed the DA's office investigators there to get me
these documents and overnight them no less. Bravo to
her for her hard work. It is truly appreciated here.

11/19/2003



